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THISDOCUMENANDITSCONTENTARENOTFORRELEASEBUBLICATIOBRDISTRIBUTION WHOLEORIN PARTPDIRECTIORINDIRECTUX ORINTOOR
FROMIHBUNITECSTATESGFAMERICACANADAAUSTRALIAAPANDRANYJURISDICTIONHEREUCHDISTRIBUTIQSUNLAWFUL

Thispresentationmaycontaind ¥ 2 NJdbdkinga G | 0 S Wwigharastalementsrelatedto the future businessandfinancialperformanceandfuture events

or developmentganvolvingthe En+Group Suchforward-lookingstatementsare basedon the currentexpectationsand certainassumptionf the En+D N2 dzLJ
managementand, therefore, shouldbe evaluatedwith considerationtakeninto of risksand uncertaintiesinherentin the En+D N2 daudiD@ssA variety of
factors,manyof whichare beyondthe En+D N2 dzhdod canmateriallyaffectthe actualresults,which maydiffer from the forward-lookingstatements

Thispresentationincludesinformation presentedin accordancewvith IFRSaswell ascertaininformation that is not presentedin accordancewith the relevant
accountingprinciplesand/or that hasnot beenthe subjectof an audit. En+Groupdoesnot makeany assuranceexpressecdr implied, asto the accuracyor
completenessof any information set forth herein Pastresults may not be indicative of future performance,and accordinglyEn+Group undertakesno
guaranteeghat its future operationswill be consistentwith the information includedin the presentation En+Groupacceptsno liability whatsoeverfor any
expense®r lossconnectedwith the useof the presentation Pleasenote that due to rounding,the numberspresentedmay not add up preciselyto the totals
providedand percentagesnaynot preciselyreflect the absolutefigures

Information containedin the presentationis valid only as at the stated date on the coverpage En+Groupundertakesno obligationto update or revisethe
information or anyforward-lookingstatementsin the presentationto reflect anychangesafter suchdate.

This presentationis for information purposesonly. This presentationdoes not constitute an offer or sale of securitiesin any jurisdiction or otherwise
constitute an invitation or inducementto any personto underwrite, subscribefor or otherwise acquire securitiesof the En+Group If this presentationis
providedto youin electronicform, althoughreasonablecarewasusedto prepareand maintainthe electronicversionof the presentation,En+Groupaccepts
no liability for anylossor damageconnectedto the electronicstorageor transferof information.
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2020 Key Highlights

Market

V Year of unprecedented
disruption

V' Aluminium demand recovery in
2H 2020

V Stable Siberian power market
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En+ performance Corporate developments

V Minimal operational disruption | [V w! { 1 [ NBOSAGSR| Y! ¢

V Safeguarding our employees, cbP

customers and communities wa, | V' Simplification of ownership
our number one priority structure through acquisition of

- . | £ ¢ LIQ & ®o T8
V' Aluminium production remained ¢ M H M T=.

at the same level as 2019, while | V Enhanced corporate governance
power generation delivered

oroduction growth V' Robust compliance with OFAC

requirements

V | in VAP sales - '
nerease | V Sector leading GHG reduction

V USDL1.9bn Adj. EBITDA targets

V EBITDA margin remained strong
at 18.0%

V Continued investment in the
business



Pathway to Net Zero En+
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In January 2021 En+ Groapnouncedts mid- and longterm GHG reduction targets. The Group believes that these stretching targets represent the
most ambitious climate change targeta the global aluminium industry.

En+targets.:
U to become net zero by 2050
U to reduce GHG emissions by at least 35% by 2030

Keyactionsto achieveclimatechangetargets

U Ré&Dandadvancedechnologies
Innovativetechnologieghroughthe productionchain
Industrialprocessmprovements
Reviewandimplementcarbonneutralizationinitiatives
Internationalandlocalpartnerships

cC: C: C:C:

2021 Timeline of Key Events

January 2021
The Group announced ambition to
become net zero

November 2021
The Group will patriciate in CE2026,
Glasgow

August 2021
Metals segment's targets are expected
to be verified and approved by tHeBTi

February 2021
En+ Climate Change Taskforce established

September 2021
En+ Grouplans topublishareport on the

pathway to net zero
(1) Scope 1 and 2, as benchmarked against the Group's 2018 GHG emissions.
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Corporate Governance and Compliance

Corporate governance

A Having undergone comprehensive restructuring and updated its
governance, EN+ has proven its commitment to the highest standards ¢
corporateaccountability

A Relevant compliance programs have been devised and are being
continuously developed within thEompany

A Anumber corporate policies were approved by the Board in the end of 2
e Anti-bribery and Corruption Policy

Board of Directors Diversity Policy

Corporate Code of Ethics

Environmental Policy

Health, Occupational, Industrial and Fire Safety Policy

Policy on Human Rights

Stakeholder EngagemeRbDlicy

éEn+
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Sanctions compliance

r A EN+ Group strictly adheres to the terms of sanctions removal agreed
with OFAC

A The Board of Directors, composed mostly of independent directors, is
responsible for strategic oversight and overall compliance with the
020 terms of sanctionsemoval

A Since 201%he Compliance Committee, led by Christopher Burnham,
Senior IndependentDirector ensureslevelopment of and control over
0§KS DNERdzLIQa O2 Y Lpgfogetuye®S Y I yIF ISYSyYy

A TheD NB dzLJQ&a { | ¥rSurescanypliance Rith thdemns of
sanctiongemoval

@ @© @© @© @© @© ®©

Conflict of Interest Policy

Board gender diversity Board independence

8%

Chairman of the Board/Executive Chairman
m Independent Directors
Non-executive Directors

B Female mMale

Introduction

The Group maintains strict discipline following requirements
agreed in the terms of removal

V' monthly certification of being in full compliance with the terms of
removal

LISNA2RAQO &dzYAaairzy 27
reports and boardninutes
extensive and regular audits

provisionof any other information required by the terms of the
removal

regular dialogue witltOFAC
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2020 Financial and Operational Highlights En+
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Revenue A 5.0% decline in the average LME aluminium pricéluminium A Aluminium production was broadly unchanged
USD10,356mn A 6.0% decline in sales volumes of primary production y-0-y
aluminium and alloys 3,755kt A Recovery in global aluminium demand, with a
A 11.4% rouble depreciation affected Power positive impact on aluminium pricedbserved in
segment the end of 2020
Adj. EBITDA A Reflecting the revenue impacts described above Sales of VAPs | A Gradual recovery of the share of VAP from the
USD 1,86In A Offset by tight cost control 1,722kt low base of the equivalent periods of 2019,
A Positive effect of rouble depreciation on which were affected by shifts in sales mix due
production costs in Metalsegment the Sanctions
EBITDA margin A ¢KS O02al0 oSySTAGa 27T [(Hkdbo p@WwWER dzLAQ EavareSl&Aydrobbidalic@nditionsncreased
18.0% integrated model: output water reserves in the HPP reservoirs in the
e Effectivecost management 69.3TWh AngaracascadeandKrasnoyarsk reservoir

e Positive impact of rouble depreciation on
production costs

Net profit A Driven mainly by the same factors that influence Resilient A Secured uninterrupted production process at
USD 1,016nn the decrease in EBITDA operational smelterfacilities
A Decrease in the share of profit obtained by the ' performance in
Group from its associates and joint ventures face of COVID
impacted by environmental provisions

Net debt A Rouble depreciation Capex A Taishetaluminiumsmelter and theTaishet
USD 9,826 mn A New loan to finance acquisition of VTB stake in| USD1,128mn anode plant
En+ Group A ONewEnergg | tt Y2RSNYA ak 7

0 A
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Coronavirus Response in En+ Group En+

People

Regular qualified trainings for employees providing information on the infection. Launch of hotline
Provision of personnel with protective equipment including gloves, masks and sanitizers
Thermometry control. Personnel flows are maximally delimited

Disinfection of workplaces and the territory of the production facilities

Preparation of isolation units for people suspected of having infection

Working from home mode from March 2020

To Joo T T To Do

Community

Medical equipment including ambulances, tests and ventilators were transferred to the cities of operations

More than 100k tests were carried out including antibodies and PCR. Up to 100% of personnel tested at plants
Regions of operation: we provided 800,000 protective masks to the Ministry of Health of the Irkutsk Region in Russia
As of mid-March 2021 more than 7k employees are vaccinated

To Too T I

Operations

A Secured uninterrupted production process at the Group6s faci
A Robust financial results supported by strong operational performance

A Successful negotiation of refinancing facilities and plunging financing costs

A Growth of VAP sales volumes, accompanied by increase in released premiums

2020 highlights



SustainabilityPerformancé (1/2)
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Power  Metals En+ Group
5
4
Work-related
employee fatalities ¢
2019
0.22
0.20 0.20 '0:20
. - 0.17
Lost time Injury
0.11
frequencyrate
Per200,000hours worked
2019 2020
171
Employee
. 113
occupational
lliness cases
recorded during 58
the reporting period
2019 2020
GHG emissions
of smelters (Scope 1) 204 204
tCOe/tAl
2019 2020

(1) Preliminary databeingverified as parbf En+ Group 2020 Sustainability report preparation.
2020 highlights

Target

Toachievezerofatalities.

To reduce yearon-year lost time injury
frequencyrate.

In 2020 to achieveLTIFRhot exceedin
0.10for the Powersegment,0.19 for the
Metalssegment0.16 for the Group

To reduce yearonyear employee
occupationalllnesscases

Toreducedirect specificgreenhousegas
emissionsby 15%from 2014 levels(2.28
tCQOe/tAl) at existing aluminium
smeltersby 2025

Comment

Managementconsiderswork-related fatalities unacceptabl
and conductscomprehensivenvestigationsof all fatalitiesin
orderto developandimplementcorrectivemeasures

TheD N2 drsi@irée injury frequencyrate (LTIFR)emainec
the same

LTIFRincreasein the Power segmentis associatedwith
transport accident in Ustllimsk Management conducts
comprehensiveinvestigationsof all incidentsand develops
correctivemeasures

LTIFRor the Metalssegmentdecreased

Decreaseof employee occupational illness casesin the
Group is a result of occupationalhealthcare effectivenes:
and safety measures aimed at occupational illnesse:
reduction

GHGemissionsreduction in aluminium plants was possible
due to implementation of a targeted program to reduce
anode consumption (reducing CQ emissions),as well as
frequency and duration of anode effects (reducing PFC
emissions)

10



SustainabilityPerformanceé (2/2)
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Power  Metals En+ Group

Gross 509 50.6
GHG emissions 228
(Scope 1 ) 28.1
MtCOZe 20193 2020
Major
environmental
incidents . P
2019 2020
30.0%
Female 24.29426.5%
personnep
%
2019 2020

(1) Preliminary data, being verified as part of En+ Group 2020 Sustainability report preparation
(2) Figuresare preliminary and may be changed due to following verificgtimtess

(3) Figures for Power segment were recalculated because of improvenmasttiodology

(4) Majority (significance) is assessed in accordance with Company's risks managgstemt

(5) HR Data Collection practices was unified for both segments

2020 highlights

Target

To reduce yearon-year GHGemission:
intensity.

Ensure the absence of significan
environmental incidents that led to
major contamination of soil, air or
water?.

Maintain a stableshareof womenin the
workforce and strive to create an ever
more open and diverse working
environment

Comment

Thereduction of GHGemissionsn the Powersegmentwas
due to reductionof fossilfuels consumptionon CHP<auser
by the structure and volume of heat and electric loads in
2020

The growth of GHGemissionsin the Metals segmentwas
due to the growth of production volumes, as well as the
introduction of the new capacity(PGLZAluminaRefinery)in
4Q2020

Therewere no significantenvironmentalincidentsthat led to
major contamination of soil, air, water and led to court
penalties (after all stagesof appeal) with an amount of
damagen exces®f USDL millionin 2020.

Femalerepresentationof 26.9%in En+Groupis explainedby
the nature of the company'sactivities, many of which are
classifiedas high-risk operations Women's participation in
suchprocessess strictly regulated, especiallyin Russiaand
the CISountries

Share of female personnelin Power segment increased
Share of female personnel in Metals segment largely
remainedstable

11
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